
2022-23 Resident/Fellow Appointment Agreement

Morehouse School of Medicine (MSM) hereby offers you, Jane Doe , a position as a Postgraduate Year (PGY)3
Resident/Fellow in the Cardiology  Morehouse School of Medicine Residency Education Program beginning 
7/1/2022 and ending 6/30/2023, subject to the execution of this agreement by all parties. The term "resident" in this
document refers to both specialty residents and subspecialty fellows. The term "residency" in this document refers to
both specialty and subspecialty fellowship training programs. 



medical school within the United States or Canada, or a D.O. degree from an American Osteopathic Association
Commission on Osteopathic College Accreditation (AOACOCA) accredited college of osteopathic medicine, or medical
school outside of the United States and Canada with an ECFMG certificate that is valid prior to appointment. Graduates
of Canadian schools must hold an LMCC Certificate.

4.2.3. Maintain or possess an active Georgia Medical License or Physician Training License.

4.2.4. Successfully have passed the USMLE/COMLEX Step 1 and 2 examinations prior to entering a residency.

4.2.5. Consent to and pass a background investigation.

4.3. You are subject to a criminal background check, drug screenings and other checks and examinations as required by
the MSM-Human Resources Department and its educational affiliates. Your failure to be compliant and/or acceptable on
these checks and examinations is grounds for MSM-GME terminating this Agreement. MSM reserves the right to
dismiss you from the residency/fellowship program if it subsequently discovers any misrepresentation, false or
incomplete information or omission of facts requested during the application, interview and/or hiring process. 

5. Accreditation:  The Residency/Fellowship Program Director will inform you of the program's current accreditation
status. In the event of any notice of withdrawal of accreditation by the ACGME, either voluntary or involuntary, MSM will



caregiver leave(s) of absence for qualifying reasons that are consistent with applicable laws at least once and at any
time during an ACGME-accredited program, starting the day the resident/fellow is required to report. Residents are also
provided with a minimum of one week of paid time off reserved for use outside of the first six weeks of the first approved
medical, parental, or caregiver leave(s) of absence. This time can be taken for illness, injury, and medical appointments
for the Resident or for the care of an immediate family member.  Sick leave is not accrued from year to year.  A
combination of Sick leave and vacation leave may be used to care for oneself or an immediate family member.  When
these two leave categories are exhausted, any additional leave will be uncompensated (also see your program specific
Resident Leave policy).

10.3. Family and Medical Leave Act:(FMLA) All Residents should contact the Human Resources Department (HRD) and
the Office of Disability Services and Leave Management ods@msm.edu for guidance and questions about FMLA. The
program requirements and the specifications of the program specialty board apply to the time required to make up
absences.

10.4. Leave of Absence Without Pay (LWOP): When possible, requests for leaves of absence without pay shall be



Atlanta, GA 30310  
		
15. Accommodations:  MSM will make a reasonable accommodation available to any qualified individual with a
disability who requests an accommodation. A reasonable accommodation is designed to assist an employee or
applicant in the performance of the essential functions of his or her job or MSM's application requirements.
Accommodations are made on a case-by-case basis. MSM will work with eligible employees and applicants to identify
an appropriate, reasonable accommodation in a given situation. Complete information is found on the MSM Human
Resources Office of Disability Services web page.

16. Program Closure:  In the event of an MSM residency program closure, either voluntarily or involuntarily, MSM will
use its best efforts to assist all current Residents in obtaining a comparable position in another ACGME accredited
residency program. 

17. No Restrictive Covenants.  MSM does not impose restrictive covenants or non-competition clauses on Resident
graduates and alumni.   

18. Policies:  The online versions of the MSM and MSM-GME policies and procedures referenced herein are available
on the Human Resources and Graduate Medical Education webpages and GME Policy Manual. 

RESIDENT/FELLOW APPOINTMENT ACCEPTANCE
I accept the above-described position in the Morehouse School of Medicine Residency/Fellowship program. I agree to
abide by the rules and regulations of Morehouse School of Medicine and those of the participating affiliates at which I
will work during the course of my training. I also agree to abide by the laws of the United States and the State of Georgia
as they affect my status as a Resident/Fellow physician.

Jane Smith Doe
Resident/Fellow

   

DEPARTMENTAL SIGNATURES
We recommend appointment of this applicant as a Resident/Fellow in our MSM residency/fellowship program. This
applicant was vetted through the departmental residency screening and interview processes. We have reviewed the
educational credentials and the eligibility for both non-faculty academic appointment and employment of the applicant
signing this agreement. 

John Smith
Program Director, Cardiology 

                          
				                                                                 

APPROVED
The Dean, upon the recommendation of the residency/fellowship program director and/or department chairperson,
hereby appoints you to a position in the residency program. The signature below of the Director for Graduate Medical
Education (Administration) represents this approval.

Jason Griggs 
Director, Graduate Medical Education

  




